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Your employer is obliged to report your salary to the state after each calendar quarter. When your application is under review, we consider the reported earnings for the five quarters completed before the week in which your disability began. The first four quarters of this time frame are called the base year. To qualify for
temporary disability insurance in 2021, you must have worked 20 weeks earning at least $220 per week, or have earned a combined total of $11,000 in these four quarters (base year). If your application is dated in: Your application is based on: January 2021February 2021March 2021 October 1, 2019 - 30 September
2020 April 2021May 2021June 2021 January 1, 2020 - 31 December, 2020 July 2021August 2021September 2021 1 April 2020 - 31 March 2021 October 2021November 2021December 2021 July 1, 2020 - 30 June 2021 Salaries earned during the base year will determine the amount of weekly benefits you can receive ,
and the total amount you can receive over the lifetime of an application. For workers who do not qualify with a standard base year, we have other ways to calculate a base year. Q. What is the basic period of the year used to establish an application for invalidity?A. The regular basic year of an application for invalidity
during unemployment consists of the first four of the last five completed quarters prior to the date of the application. The alternative periods for the base year shall consist of the four calendar quarters most recently completed prior to the date of application and the three most recently completed calendar quarters
preceding the application date and the weeks of the submission quarter up to the date of application. In the Disability State Plan, the base year consists of the 52 calendar weeks immediately preceding the week in which the applicant is disabled. When an applicant submits an application, the weeks and salaries in the
corresponding period of the base year shall be taken into account in determining the validity of the application. Q. When is the waiting week paid?A. The waiting week for a state plan application becomes compensatory when invalidity benefits have been paid for all or part of each of the three weeks immediately following
the waiting week. The invalidity programme during unemployment is similar to the unemployment insurance programme, in which a week of waiting is not required before benefits are issued. Q. An applicant may receive invalidity benefits while being involved in an employment dispute?A. If the applicant's invalidity period
begins on or after the start of an employment dispute and the applicant is a participant, invalidity benefits may not be paid for the duration of the work. If the applicant is still disabled after the employment dispute is over, benefits may be paid after the end of the employment dispute. However, if a person becomes disabled
before an employment dispute, benefits may be paid during the period of employment dispute. Q. I must rehire the applicant after the disability is over?A. Does the Temporary Disability Benefits Act not provide for any provision requiring the employer to re-employ a the disability is over. However, employment rights under
state or federal civil rights law continue to apply. Q. Is there a time limit for filing an Invalidity Benefit Application?A. The applicant has 30 days from the first day of invalidity in which to submit an application. It is the applicant's responsibility to obtain and submit DS-1. If the application is received more than 30 days after
the first day of invalidity, the person must demonstrate reasonable reasons why the application was not submitted in a timely manner. Otherwise, the benefits may be reduced or denied. Q. Can an application form be submitted for invalidity insurance before the last working day?A. An application for invalidity should not
be filed until the start of the invalidity period. Even though there may be a scheduled date for surgery, an application should not be submitted until the person has actually stopped working. Q. Part-time employees may collect disability benefits?A. Yes, wages earned by part-time employees can be used to determine
eligibility. Of course, in order to qualify for benefits, the individual should be unable to perform part-time employment tasks and be under the care of a licensed physician. Q. What can I do if I know that an applicant is working while receiving disability benefits?A. An employer who knows or has reason to suspect that an
applicant is working and collecting invalidity benefits should notify the Temporary Disability Insurance Division as soon as possible. You can report suspected fraud by calling our fraud hotline (609-984-4540). If possible, provide the name and/or address of the undertaking suspected of hiring the applicant. Q. Are
invalidity benefits taxable? A. Invalidity benefits are taxable under the Federal Income Tax and the FICA (Social Security). The part of the payment of the benefit which is taxable is that part which can be attributed to the rate of the employer's invalidity contribution. The employer is also responsible for the employer's
share of the FICA. Invalidity benefits are not taxable under New Jersey's state income tax. Q. Do i know how much tax fica was deducted from the applicant's invalidity benefits? Also, if the complainant has paid the maximum FICA fee, I should inform the Office for Persons of Disabilities?A. The employer is notified of the
FICA deduction on the DS-7C fee notification, which is sent by post each time a check is sent to the applicant. If you know that the applicant has paid the maximum annual FICA fee, you must notify the Temporary Invalidity Insurance Division and FICA will stop. Q. Are alcoholism and disability-related alcoholism payable
under the New Jersey Temporary Disability Insurance Program?A. Yes, a disabled applicant due to alcoholism or a condition related to alcoholism can be paid disability benefits as long as he/she is under the care of a licensed physician and meets all other eligibility requirements. Q. Can an employee who has a drug
problem collect disability benefits?A. Yes, as long as they stop using illegal drugs and are being treated for substance abuse. As soon as they are subjected to treatment for substance abuse in a program with a licensed doctor, they are immediately eligible for disability if certified by their doctor and meet all other eligibility



requirements. Q. Why is the last employer the only employer chargeable on a disability claim?A. The type of coverage of the person's most recent employer determines whether the person receives benefits under the state or private plan. If the employer concerned is covered by a private plan, the plan assumes full
responsibility for the payment of benefits. On the other hand, if the last employer is covered by the State plan, the operations of the State Plan within the Temporary Disability Insurance Division assume responsibility. Under the Unemployment Compensation Act, all employers covered in the base year share the benefit
fee associated with an IU claim proportionally. This is not possible under the Disability Insurance Programme, as there is coverage of both the private and state plan. If an application was filed and there were Private and State Employers Plan in the base year, there would be no way to charge the employer's private plan
because, in fact, they do not pay contributions to the Temporary Disability Fund. However, there are no benefit fees to the employer for applications paid under the disability programme during unemployment. Q. An employer with a private plan must fill out the application forms for information on invalidity claims in the
state plan?A. Yes. Many people have more than one employer and the law requires that salaries from all basic year-old employers be used to calculate the amount of benefit, even if they are not the last employer of the individual. Q. I report the money that could be paid to the applicant after filing an application?A. If you
pay the applicant's money during a disability period, the amount of benefits paid may be affected. In such cases, you must notify the Temporary Invalidity Insurance Division in writing as soon as possible. The information should include the applicant's name, social security number, type of payment, amount paid and
period during which payments apply. Q. can request an independent medical examination?A. You can request an independent medical examination by contacting the Temporary Disability Insurance Division after filing an invalidity application. Call (609) 633-8718. Request the exam as soon as you suspect a problem with
the request. All correspondence must include the applicant's social security number. There is no cost to the applicant or employer for the exam. Q. Can a worker who has been injured at work collect disability benefits?A. or workplace-related diseases are not compensated under the Temporary Invalidity Benefits Act.
However, where a person claims compensatory benefits for workers and the application is contested by the workers' compensation carrier, the law allows the payment of temporary disability until the workers' claim for compensation is resolved. A pledge is lodged, and Division Division Invalidity insurance will have
subrogation rights against any subsequent worker compensation premium. Q. Can a corporate officer/owner collect disability benefits?A. While a corporate officer/owner of an active corporation cannot receive unemployment benefits in the off-season, such persons who become disabled may be eligible to receive
temporary disability benefits under the State plan. Q. can reduce the costs of providing unemployment and disability?A. Avoid fines by submitting all reports correctly and on time. Provide information about separations when they are for reasons other than lack of work. Avoid unnecessary fees by reviewing decisions,
appeal decisions and fee notices for accuracy. Make timely appeals against decisions, call decisions, and tax notices that you think are wrong. Participate in the appeal hearings. Report applicants who refuse work. Report fraud. Reduce your experience with voluntary contributions. Use the exception address file to have
the forms sent to the correct company location. Q. Can a person who is unemployed receive invalidity benefits?A. Can this person apply for benefits under the unemployment disability scheme (DDU). If the natural person currently receives unemployment insurance benefits (IU), his application will be transferred to the
DDU Section for an eligibility review. Whether or not the person currently receives user interface benefits, he or she should submit an invalidity application (form DS-1). An eligibility review will determine whether the person has sufficient earnings and meets the requirements to qualify for the program. Employers are not
charged for applications paid under the DDU programme. Q. is a private plan configured?A. All private plans must be approved by the Temporary Invalidity Insurance Division. Request full application forms and information from the Private Plan Compliance Section, Plan Approval Unit, PO Box 957, Trenton, NJ 08625-
0957. Q. All private plans must be written by an insurance company?A. No. A private plan can also be established through a labour management agreement. Q. Benefits granted to an applicant under an approved private plan may be lower than the benefits provided by the State Plan?A. An approved private plan must
provide invalidity benefits at least equal to the benefits provided for in the State plan; a private plan with more generous benefits is allowed. Furthermore, the eligibility conditions imposed by the private plan cannot be more restrictive than those set out in the State Plan. Q. ensure some employees through a private plan
and others through the State Plan?A. Yes, as long as the selection does not result in a substantial risk of action against the State plan. For an example of combined coverage, production workers can be insured through a private plan and all other workers through the state plan. As another example, some employers
provide people with less than six months or a year of work State plan and all others under a private plan. Q. Maybe an applicant who remains disabled after his or her approved private plan benefits are exhausted, then begins to receive state plan benefits?A. Coverage under an approved private plan replaces the
coverage of the state plan. Therefore, an applicant who is not covered by the state plan cannot be paid state plan benefits, even if he/she continues to be disabled. The applicant should contact the local Social Security office (listed in the blue pages of the telephone director or online here) to ask about disability social
security benefits. Q. If a private carrier insurance plan denies a claim, no Temporary Disability Insurance Division must be notified?A. Copies of all refusals of private plan claims must be submitted to the Compliance Section of the Private Plan, Application For Review Unit, PO Box 957, Trenton, NJ 08625-0957. Refusals
must inform the complainants of their rights of appeal under the law. Q. Can an employer with a private plan move to the State Plan?A. Yes. Employers who wish to terminate the cover of the private plan must give 30 days of written notice to the Private Compliance Plan Section, Unit Approval Plan, PO Box 957, Trenton,
New Jersey 08625-0957. Benefits must be paid by the private plan during any handicap that begins before the approved termination date, even if the disability may be extended beyond the date of termination of the private plan. Plan.
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